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Welcome to Austin ISD

One of Austin ISD’s highest priorities is providing a safe, engaging and supportive learning
environment every day for every child. To help meet this goal, please read and review the
Student Code of Conduct. It contains information that parents and students must know to
ensure a successful school year. The Student Code of Conduct is required by state law and is
intended to promote a positive learning environment and safe schools. More information
regarding District policies and procedures may be found in Board policies and the Student
Handbook. Austin ISD Board policies, as well as state and federal law, are legal guidelines that
bind the District, its employees and students.

Mission

We prepare every student with the knowledge and skills to thrive in college, career, and

life.

Vision

We are Austin’s home for inclusive learning: high expectations for all children, high

outcomes for every student.

Values

In our interactions with students, families, community stakeholders and each other, we
commit to:

Caring for every child to be healthy, safe, engaged, supported, and
challenged.

Educational equity, to ensure every child receives what is needed to develop to
their full potential.

Innovation and academic excellence to inspire the next generation of leaders,
civically engaged citizens, creative and critical thinkers, and lifelong learners.
Valuing diversity, inclusion and meaningful engagement of all voices as we
collaborate to improve the common good.

A culture of respect, transparency, and data-informed decision making to
build trusting relationships with each other and those we serve.

Engaging our employees and inviting their collaboration to make AISD a great
place to work.

Aligning resources to student needs, to be strategic stewards of financial and
human capacities to achieve our vision and mission.

Equity

AISD: Every Child, Every Day












Student Rights and Responsibilities (continued)

Free Speech/Expression

Student Rights Student Responsibilities

To share thoughts in a respectful way To respect the rights of others when they share their
thoughts

To choose when to participate in the Pledge of To behave respectfully during the Pledge of

Allegiance and other U.S. traditions Allegiance and other U.S traditions

To have religious beliefs respected To respect the religious beliefs of others

To help make school publications To work with a school staff member to make school
publications that are good for students

To be protected from bullying or threats To not bully or threaten anyone

Parent/Guardian Responsibilities

Parent/Guardian responsibilities for ensuring a positive learning environment for their student(s)
include the following:
e Ensuring students arrive at school on time every day prepared to learn
e Ensuring students read and complete their homework each night
e Supporting school, district, classroom, and school related activity rules for student
behavior and ensuring that their children conduct themselves according to district
standards
e Providing the school with their current address and phone numbers for effective
communication
e Providing the appropriate school personnel with any student information that will affect
the student’s ability to learn and the student’s behavior
e Reading, acknowledging, and understanding these rules and the rules applicable to their
children’s conduct while they are at school
e Work with school and officials to improve student behavior by supporting available
District resources (Youth & Family, Psychological & Social Services)










District Responsibilities and Authority (continued)

Due Process

Due process means that if a student breaks a rule or law, they get to tell their side of the story.
Due process is part of the Student Code of Conduct and state law, and it will be used before
school staff make a decision about discipline. If school staff believe that a student broke a rule
or law, they will tell the student what they think and the student is allowed to say if they agree or
disagree, and they will have a conversation about it.

If a student is removed from class, the Campus Behavior Coordinator will schedule a meeting to
talk about the issue. It won't take longer than three school days after the student was taken out
of class for the meeting to be scheduled. The meeting may include school staff, including a
teacher, parents/guardians and the student. At the meeting, school staff will explain why they
removed the student from class, and the student can tell their side of the story. The Campus
Behavior Coordinator will make every attempt to invite the student and parents/guardians to the
meeting, but they can still have the meeting even if the student or parents/guardians can’t come.
The student may not return to their regular classroom pending this conference without approval
of the Campus Behavior Coordinator.

After the meeting, the Campus Behavior Coordinator will call or send an email or letter to the
parents/guardians telling them what decision was made.
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Culturally Responsive Restorative Practices

Culturally Responsive Restorative Practices (CRRP) - creating a campus environment
where students, parents, and staff nurture trusting relationships, are invited to share and be
their authentic selves, and have a sense of belonging and connection in the campus community.

Philosophy
Seven Core Assumptions About Human Beings- What we believe to be true

The true self in everyone is good, wise, and powerful.

The world is profoundly interconnected.

All human beings have a deep desire to be in a good relationship.
All humans have gifts, and everyone is needed for what they bring.
Everything we need to make positive change is already here.
Human beings are holistic.

We need practices to build habits of living from the core self.

NoohswdbE

Source: Circle Forward by Carolyn Boyes-Watson & Kay Pranis (2015) Living Justice Press

We use these assumptions to frame the work, actions, and focus of restorative practices in our
district and schools. They also support a shift from a punitive to a restorative mindset which is
needed to implement CRRP with integrity.

The Seven Core Assumptions are our shared responsibility to learn and embody these practices
within ourselves as adults first.

Austin ISD Restorative Practices Model proficiency

Unclusiveness

Intensive 1%-5% Population
e.g. Restorative Conferencing, RT:"',“M";‘Q (Reactive)
Individualized TBRI, MTSS [Relationship
(wider cross section
of community) 70
Targeted 4;%0%
e.g. Problem-Solving Circles, Repairing Relationship
Mindfulness Conferences, (third party facilitates
Individualized TBRI, MTSS process of reconciliation)
Universal
e.g. Restorative Circle
Process, Trauma Reaffirming Relationship
Informed Classroom through developing Social Emotional Skills, Multi-Tiered

System of Support (MTSS)

Campus Climate/Culture (systems, processes) Whole
Pushing the rigor in No Place For Hate activities School
developed districtwide (1 per campus) (Proactive)

11/30/17 Adapted, Whole School Model of Restorative Morrison 2005
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General Guidelines and Notifications

Offensive Language

It is the position of the Austin ISD Board of Trustees that the use of offensive language in the
school environment is unacceptable and tends to create a hostile work and educational
environment. Such language includes, but is not limited to, the use of slurs or offensive
language related to race, ethnicity, gender and/or gender orientation, disability and religious
beliefs. In order to maintain a safe and appropriate educational environment for students and
employees, all District employees are required to report such violations of the Student Code of
Conduct to the appropriate campus administrator.

Extracurricular Activities

With approval of District leadership and the school principal, sponsors and coaches of
extracurricular activities may develop and enforce standards of conduct that are higher than the
District-developed Student Code of Conduct. Adherence to these higher standards may be
required for a student to establish and maintain membership and eligibility for participation in
those activities. These organizational standards of behavior are independent of the Student
Code of Conduct, and violations may result in independent disciplinary action by the school.
Students shall be informed of any extracurricular behavior standards for the organization in
conjunction with tryout, practice, or acceptance/induction into membership. Students and their
parents/guardians shall sign and return to the sponsor or coach a statement acknowledging
recognition of the extracurricular behavior standards and consent to abide by them as a
condition of membership or participation in the activity. A student may be removed from
membership or participation in extracurricular activities or may be excluded from school honors
for violation of organizational standards of behavior or for violations of the Student Code of
Conduct. The higher standards may take into account conduct that occurs at any time, on or off
school property. No provision of the extracurricular behavioral standard shall have the effect of
discriminating on the basis of sex, race, disability, religion, or ethnicity.

False Accusations

Be advised that teachers, administrators, or any District employee, falsely accused may file a
criminal complaint against any person making a false police report. If any District employee is
harmed by a student’s false accusation, the victim may seek civil damages from the
student/parent/guardian. These are individual rights and do not belong to the school district.
Employees shall consult their own attorney for legal advice and counsel in these situations.

Reporting a Crime

A school administrator will report crimes as required by law, including child abuse. A school
administrator who suspects that a crime has been committed on campus will call local law
enforcement.
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disability, or whether the conduct in question was the direct result of the school’s failure to
implement the Section 504 Plan.

The committee must have knowledge of the student, the placement, and the evaluation data
and determine if the student’s behavior is a manifestation of the student's disability, and review
the 504 Accommodation Plan, characteristics of the student’s current 504 eligibility(s), and other
relevant records. The committee must include the campus 504 Coordinator, an administrator
and a general education teacher; additional staff and parents/guardians can be included but
cannot be deciding members of the committee. The MDR meeting is considered a re-evaluation.

At the conclusion of the MDR meeting, the Section 504 committee will decide if an additional
evaluation and/or Behavior Intervention Plan (BIP) is warranted. If the committee decides that
the student’s behavior is directly related to their disability, the student may not be removed from
their current placement. If it is determined that the student's behavior is nhot a manifestation of
the student's disability, the student may be removed to an alternative educational setting for no
more than 45 school days.

A student with a disability may not be placed in an alternative educational setting for more than
45 school days, regardless if it is determined the behavior was a manifestation of their disability.
There are special rules and circumstances when a student:

1. Carries a weapon to school or to a school event

2. Seriously hurts someone at school or a school event

3. Has or uses illegal drugs, or sells or helps sell illegal substances at school or school
event on purpose

For conduct involving bringing weapons to school or school events, or serious injury to
a person(s) at school or school events: If the conduct is determined to be a manifestation of
their disability and/or a direct result of the school’s failure to implement their 504 plan, the
student is still subject to removal to an alternative educational setting for no more than 45
school days.

For conduct involving drugs and alcohol: Students with disabilities identified through Section
504 are subject to the State and LEA disciplinary procedures regarding alcohol and drugs to the
same extent as their non-disabled peers. Due process protections under TITLE 34, SECTION
104.36 does not apply in this situation even if the behavior is a manifestation of the disability,
and the LEA is not required to conduct a manifestation determination review. TEXAS
EDUCATION CODE requires the removal from class and placement at a disciplinary alternative
educational program for certain conduct, including when students sell, give, or deliver controlled
substances, marijuana, or alcohol.

Students with disabilities do not lose their protections under the law and their Section 504
accommodations and protections will follow them to the alternative educational setting. The
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3. Develop a Behavior Intervention Plan (BIP); or if the student has a behavior intervention
plan (BIP), revise the student’s plan.

4. The ARD committee must also return the student to the placement from which he was
removed unless special circumstances exist or the parent and District agree to a change
of placement as part of the modification of the BIP.

If it's decided that the behavior is not because of the student’s disability, they will be disciplined
the same as students without disabilities, except that they must continue receiving services
while they are removed.

When a student is removed because of a special situation or because the behavior is not
because of their disability, the ARD committee has to figure out how to give the student a Free
Appropriate Public Education (FAPE) which may be at an Interim Alternative Education Setting,
so the student can continue to:

e Get/receive an education, in another setting.

e Make progress on their IEP goals,

e Receive behavioral intervention services, as appropriate, and special help so they

don’t repeat the behavior. A Functional Behavioral Assessment (FBA) may need to be

requested.

The ARD committee decides the interim alternative education setting (where the student goes in
the meantime). Nothing in this code means that the district can’t report a crime committed by a
student with a disability. If the school district does report a student, they have to also provide the
authorities they report it to with the student’s special education and discipline records.

A student with a disability may not be disciplined for bullying, harassment or making a hit list
until an ARD committee has looked at what happened.

If the parents/guardians of a student with a disability disagree with a decision about discipline or
the manifestation determination, they may request an appeal hearing. When this happens, the
state or District will have a hearing sooner than usual; it will be within 20 school days of the date
that the parents/guardians ask for the hearing, and a decision will be made within 10 school
days after the hearing. During the appeal the student will stay in the interim alternative
educational setting until the decision is made or until their time is up, whichever comes first,
unless the parents/guardians and the District agree on something else.
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Safety and Security (continued)

Registered Sex Offenders

If the District gets a lawful notice that a student is required to register as a sex offender, the
administration must take the student out of the regular classroom and decide where to send the
student. If the court orders the student to go to a JJAEP, that is where the student will go.

If the student is under court supervision, including probation, community supervision or parole,
they will go to a DAEP or JJAEP.

If the student is not under court supervision, they will go to a regular classroom or a DAEP or
JJAEP for one semester. The student may not go to a regular classroom if the board or the
associate superintendent or associate superintendent’s designee decides that the student’s
presence in the classroom:

Threatens the safety of other students or teachers.
Will be bad for the educational process.
Is harmful to other students.

Review Committee

After the end of the first semester that a student is in a DAEP or JJAEP and before the
beginning of each semester that a student is in a DAEP or JJAEP, the Campus Behavior
Coordinator, following state law, will review how the student is doing. The Campus
Behavior Coordinator will include an associate superintendent or designee, and they will
say if the student should go back to their regular school. Unless the District becomes
aware of other relevant information, AISD has to follow the Campus Behavior
Coordinator’'s recommendation.

The Admission, Review and Dismissal (ARD) committee has to review placement of a
student with a disability who receives special education services.

Newly Enrolled Student

If a student who is a registered sex offender enrolls at AISD while they are required to be
in placement, the District may count any time that the student already spent in
placement, or the District can decide that the student has to stay in placement without
doing another review.

Appeal

A student or the student’s parent/guardian may appeal the placement by requesting a
conference between the Board of Trustees or its designee, the student, and the
student’s parent/guardian. The conference is limited to the factual question of whether
the student is required by a court order to register as a sex offender. The burden of proof
is on the student or student’s parent/guardian. Any decision of the board or its designee
under this section is final and may not be appealed.

25






















































